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A new year has 
arrived and I’m 
excited to serve 
you as WiNUP 
President.  We have 
grown from an 
organization 
founded by 
7 women to an 
organization that 
today is over 
600 strong. 

As we start 2019, I hope you take the 
opportunity this year to take advantage 
of all that WiNUP offers its members, 
including: 

Professional Development — Through 
our annual conference and other 
professional development opportunities, 
WiNUP offers many ways you can 
increase your professional knowledge.  

Networking — Make sure to attend your 
chapter meetings and any other WiNUP-
based activities. It’s a great way to meet 
others and do some networking. 

Personal Development — Personally 
speaking, being a part of WiNUP has 
helped me be a better employee and 
individual. I have developed relationships 
through this organization that I know will 
last a lifetime. 

Speaking of our conference, registration 
is now open for our 2019 conference in 
Denver this October. I hope to see many 
of you there! Head to our website, 
www.winup.org, to register for the 
conference and book your hotel room. 
Make sure to spread the word to your 
fellow chapter members and to those in 
the industry who you think would benefit 
from attending. Non-members can even 
join as part of the conference 
registration. Sponsorship opportunities 
are also available for your business or 
organization. 

2019 also welcomes the transition of 
WiNUP’s Executive Director. As of Jan. 1, 
Lisa Morinini has been serving as our 
Executive Director. Lisa’s background 
includes 29 years of experience in 
management, communications, 
marketing, and serving as an executive 
director for a utility-based organization. I 
know she will do a great job for WiNUP! 
Please feel free to contact her at 
winup.lisa@lkm-associates.com. You can 
also take a look at her bio at 
www.winup.org.

This also means that Claudia Powell will 
be phasing out of this role due to some 
personal events in her life. We thank 
Claudia for her dedication to WiNUP and 
for serving us in this capacity for these 
past eight years! We are also thankful 
that she will continue to be a valued 
member of the organization. 

Holly Huffman, 
International President 

1



To close, I am looking forward to the 
upcoming year and all the opportunities it has 
to offer. I am always available to our 
members. Please contact me at 
hhuffman@indianaec.org or at 317-432-7097 
if you have any questions, comments, ideas or 
concerns as it relates to WiNUP. I’d love to 
hear from you! 

Leadership 2019 
WiNUP Executive Committee: 

President:  Holly Huffman 
Vice President/President Elect: 
Janet Hewitt 
Secretary:  Laura Havis 
Treasurer:  Kimberly Maynard 
Immediate Past President: 
Dianne Nu ez

International Board 
Representatives:

ArkLaTex:  Pa Vang 
Atlanta:  Mechelle Stanton 
East Tennessee:  Beth Duggar 
Indiana:  Emily Schilling 
Kentucky:  Lita Ann Campbell 
Members-At-Large:  Lynn Thieneman 
Metro Chicago:  Kelly Krupa 
Mid-Atlantic:  Janell Fabiano 
Missouri:  Judy Gustafson 
Nashville:  Karen Brown 
New York:  Loretta DiCamillo 
North Central:  Brenda Sandahl 
North Texas:  Dawn Compton 
Northern Indiana:  Debra Wilkerson 
Ohio:  Krista Tillman 
South Texas:  Cindy Berry 
SW V/NE TN:  Karen Gilmer 
Texhoma:  Debbie Schroeder 
Virginia:  Elizabeth Testerman 
West Virginia:  Ellen Baker 

New Address: 
WiNUP
2795 East Bidwell St. #100-209 
Folsom, CA 95630 

Lisa Morinini has over 29 years 
of experience in management, 
communications and marketing. 
Prior to establishing her own 
consulting firm, she held 
management positions at small, 
medium and large professional 
services companies in the water, 
energy and environment 
industries.  In this capacity, she led the 
development and implementation of 
strategic plans, managed internal and 
external communication plans, and 
managed public relations and marketing 
initiatives. Lisa served as the Executive 
Director of The Association of Women in 
Water, Energy and Environment in which 
she provided day-to-day oversight of all of 
the Association’s activities and was 
responsible for the Association’s consistent 
achievement of its mission and financial 
objectives. Prior to being appointed the 
Executive Director, Lisa was one of seven 
women that founded the Association which 
was established to promote the success of 
women in the fields of water, energy and 
environment by providing members with 
multiple venues for learning, sharing and 
growth.  She also held the role of Treasurer/
Secretary of the Board where she was 
responsible for finances, budgets and fiscal 
oversight.  

Lisa is a California native and lives in 
Folsom, California. 
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Deadlines
January 31 

2018 chapter financial reports (including monthly bank statements) 
due to Executive Director Lisa Morinini/Claudia Powell from 2018 
chapter treasurers

February 1 

2019 membership dues due 

March 1 

$10 late fee assessed if dues not yet paid 

March 8 

Content due for Spring Connection Newsletter.  Chapters: Please send us news 
about your chapter. 

March 15 

Professional Development Grant Event for January 1—July 31 2019 Funding 
Request due 

Chapter Event Funding for 2019 Request due 

March 31 

Additional $10 late fee assessed if dues not yet paid 

Reminders
February 20 

Executive Committee Meeting 

February 22 

International Board Meeting 
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Don’t forget to register at the WiNUP website for access to 
the Members section and to follow WiNUP on Facebook 
and Twitter. 
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WinUp Energy Affairs – January 2019 

Energy Policy in 2019?  

According to Advanced Energy Economic blog contributor, JR Tolbert, the following are 
five (5) State Policies to watch in 2019.  (Source: https://blog.aee.net/5-state-policy-
issues-to-watch-in-2019)

1. Clean Energy Policies – More states are moving toward clean fuels, developing or re-
evaluating renewable portfolio standards, and moving to 100% clean energy.  California 
and Hawaii have been the front runners in this arena but with nine new governors elected 
into office, some have taken the oath to move toward 100% Clean Energy including Maine, 
Nevada, Illinois and Colorado.   We should expect to see some policy changes in the form of 
legislation while watching for the impact to utility, RTO and other energy fuels.   

2. Growth in Grid Modernization – As some states have already begun to take on intense 
investment in modernizing, securing and strengthening the grid, there is opportunity to 
continue to build on the regulatory guideposts and regulatory innovation that helped make 
that happen.  With new governors in place, how each build upon the public utilities 
commissions to start this historic investment will be something to keep your eye on.   

3. Electric Vehicles and Electrification – With advancements in technology in battery storage 
and the costs of such technologies dropping, there will be more interest in how to amp up 
the electric vehicle market and how electrification policies gain momentum in the country. 
While some of the federal polices weakening fuel efficiency standards may be a win for Big 
Oil, mobilization of EV is well on its way.   While some states have been on the ground floor 
such as California, Pennsylvania and Michigan, more states are likely to start exploring the 
possibilities.   

4. Taking Action on Carbon Emissions – State governors in North Carolina and Pennsylvania 
have issued Executive Orders to reduce carbon pollution.  There is even movement in 
Virginia to reconsider their position in reducing carbon emissions and they may reconsider 
joining the Northeast’s Regional Greenhouse Gas Initiative, joining states such as 
Connecticut, Delaware, Maine, Maryland, Massachusetts, New Hampshire, New York, 
Rhode Island, and Vermont to cap and reduce CO2 emissions from the power sector.  

5. State Positions in Nuclear – With the continue tug of war between fossil fuel units and 
nuclear power, debates continue in states like Ohio and Pennsylvania on the future of their 
power plants.  While some states have already decided to close fossil fuel plants and turn to 
cleaner fuels on the market, others continue to grapple with the policy and economic 
impact to their state.   

What other State policy decisions do you see on the horizon? Share your thoughts with the 
WinUp Energy Affairs committee to keep the dialogue going forward.   
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Glass Ceiling or Glass Cliff – Which is the Bigger Issue?  

Do you ever wonder why many times women are brought in when organizations are lost to 
“save the day”?  Ernst and Young Global Vice Chair – Public Policy, Beth Brooke-Marciniak, 
grappled with this in a recent article (https://www.ey.com/en_gl/diversity-inclusiveness/
which-is-the-bigger-issue-for-women-leaders-the-glass-ceiling-or-the-glass-cliff) in December 
2018.   Not only does having more women in leadership positions contribute to the diversity 
in personnel and the thought process, but could add to the bottom line.  Organizations where 
women hold nearly 30% of leadership positions could add up to 6% to their net margins.  It’s 
good for business.  And yet it is estimated to be 202 years away from achieving gender parity 
in the workplace.  Despite narrow improvements in the past year, there is still an uphill 
battle.    

I think we have all heard of the glass ceiling in the workplace, but were you aware of the 
glass cliff, a phenomenon coined by British academics Michelle Ryan and Alex Haslam in 
2004.  They published findings from an extensive study of 100 companies and found a 
tendency for women to be appointed leaders to failing organization.  While process is being 
made in breaking the glass ceiling, accepting roles in troubled organization run the risk of 
being held responsible for outcomes already set in motion from predecessors.   In fact, 
female CEOs are about 45% more likely than male CEOs to be dismissed from their own 
companies and then future opportunities diminish to establish their leadership capabilities.   

Fortunately, there are practical ways to level the playing field for women in leadership 
positions. First, make sure your board is balanced and diverse to have a better chance at 
mitigating unconscious bias and fairly evaluate leaders.  Second, recognize stereotypes in the 
workplace and use data analytics to provide factual statistics.  Third, be strategic in 
succession planning, mapping out tenures, and focus on the objective of long-term value.   

Until underlying biases that hold women back are addressed, gender gaps will remain.  There 
is more work to be done here so let’s get to it.   

Toni Garza 
ComEd – Regulatory Compliance 
Office: 630-576-6744 
Cell: 219-765-4842




