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A note from our president

WiNUP 2017 People, Purpose, & Passion

Connection

The Women’s International Network 
of Utility Professionals is comprised of 
exceptional members with vast levels 
of knowledge and experience.  One skill 
that resonates with me is the ability to 
intentionally reflect each day to provide 
clarity and focus to move forward.  I 
often read our WiNUP book, From Acorns 
to Oaks and I am captured by the many 
quotes from some amazing women.  The 
following quote immediately caught my 
attention and is branded in my mind.  
“Leaders must wake people out of inertia.  
They must get people excited about 
something they’ve never seen before, 
something that does not yet exist.”  
Rosabeth Moss Kanter My takeaway 
from the quotation was that we 
have the control to create 
a path to success in a 
completely different 
way.  As leaders we 
are obligated to 
give permission, 
empowering 
and encouraging 
others to think and 
act differently.    The 
WiNUP culture is 
important and in order 
to sustain we will focus on 
building the capabilities of the 3Ps:  
People, Purpose, & Passion.  

People, Purpose, & Passion
Each one of us holds a unique skillset(s) 
whether it be developing others, strate-

gic or concep-
tual thinking, 
diagnostic 
information 
gathering or 
managing 
change to 
name a few.  
Companies 
leverage the 
strengths of 
their people 
to successfully 
maneuver and 
complete the business objectives.  
We share common and individual rea-
sons for the willingness to strive for ex-

cellence.  We will continue on the 
path to nurture the growth 

of our members; provid-
ing opportunities to 
further enhance their 
level of confidence, 
knowledge and experi-
ences.    

The Women’s Interna-
tional Network of Utility 

Professionals possesses a 
passion for community, family, 

and helping those around them set 
goals and execute those plans.  I ask that 
we intentionally reflect and allow our 
passion to drive our purpose to continu-
ously build each other up. 
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International News — Chapter News
News from the Mid-
Atlantic Chapter

Planning for the 2017 WiNUP 
Conference in Philadelphia is 
well underway! Please check 
out the website, http://www.
winup2017conference.com/
to register and get information 
about the hotel, banquet 
and things to do while in 
Philadelphia.   

The Mid-AtlanticChapter is 
planning on participating 
in a STEM workshop with 
The Evoluer House (also the 
Conference charity). The 
Evoluer House works with 
young women who live in 
Philadelphia, aged 13 to 
18, to help ready them for 
college. Please look forward to 

more information in the next 
Connections newsletter.

In February, the Mid-
Atlantic Chapter hosted 
a Hot Chocolate Bar that 
included women from various 
organizations in the area to 
promote membership and 
registration for the Conference. 
The event was well attended 
and the ladies of Mid-Atlantic 
had a blast!

Finally, Janell Fabiano, 
current Mid-Atlantic Chair 

and Conference Co-Chair 
added to her growing family! 
On February 13, Janell had a 
daughter, Sabrina Claire. She 
and baby are healthy and doing 
well. 

The Evoluer House, an 
innovative and dynamic 
nonprofit organization, delivers 
empowerment programs that 
help girls to envision a future 

DEADLINES AND DATES

The Women’s International Network of Utility 
Professionals (WiNUP) believes in doing all 
it can to help those within the industry with 
their educational pursuits. WiNUP currently 
has three fellowships available annually to 
females pursuing advanced degrees (beyond 
a bachelor’s degree), which will lead to 
careers in the utility industry or allied fields.  
 
WiNUP offers three grants: the Julia Kiene 
Fellowship Award of $2,000, the Lyle Mamer 
Fellowship Award of $1,000 and the Louisan 
Mamer Fellowship Award of $500. All three 
are for individuals pursuing graduate degrees. 
Relevant fields must relate to a career in 
a utility related field such as engineering, 
business administration, accounting, 
environmental sciences, communications, 
information technologies, and so on.  
 
A fourth award of $500 is available only 
to WiNUP members for professional 
development and does not require graduate 
level study.  
 
Application information is available online 
at http://www.winup.org/fellowships and 
applications are due by May 1, 2017. Award 
recipients will be announced in June. 
 
Students not currently taking classes are 
asked to include proof of registration with 
their scholarship application.  
 
Apply for the WiNUP scholarship by 
May 1, 2017. 
 

Regarding Membership Dues and 
Membership Dues Renewals:  a late fee is 
imposed on international dues postmarked 
after March 1st and a reinstatement fee is 
also required after March 31st. Please send 
your payment and completed membership 
renewal form to your chapter treasurer in 
plenty of time to avoid these fees. If you 
joined October 1, 2016 or later, your 2017 
dues are paid-in-full.  Members-at-large send 
dues to Executive Director Claudia Powell. 

The Conference 
Charity Has 

Been Chosen!

The girls of Evoluer

Continued on page 3

Grants & Fellowships

Membership Dues and Renewals
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International News — Chapter News
devoid of disadvantages and filled with possibilities. 
The target population is girls of color in Philadelphia 
aged 13 to 18, who are experiencing a unique set 
of social and emotional challenges and barriers to 
success. The curriculums are designed to promote 
emotional, mental, and social well-being, to equip 
girls with the tools they need to become college-
bound and career-ready, and break the cycle of 
intergenerational poverty. The Evoluer House provides 
a safe community for girls to share experiences and 
learn both from and alongside one another. 

The Evoleur House held its first personal development 
program in the summer 2004 at the Francis 
Myers Recreation Center with 25 girls. Since 
then, the program has  grown tremendously and 
has successfully partnered with the Philadelphia 
Department of Recreation and Camden, New Jersey 
Department of Community Services to operate the 
program at 28 recreational facilities. 

In 2008, the EvoluerGirl BlogSpot was launched and 
invited teen girls to join. The response was truly 
incredible. More than 4,000 girls from around the 
globe subscribed to the motivational network where 
they can find college scholarship information and 
enrichment workshops alerts, as well as post and 
send text messages, and more. 

In 2010, The Evoluer House partnered with the 
School District of Philadelphia to conduct a personal 
development program at Warren G. Harding Middle 
School. 

Over the past 12 years, more than 1,200 girls have 
graduated from the Personal Development and 
Youth Workforce Development programs. Today, 
the programs and workshops take place at inspiring 
locations throughout Philadelphia, including Peirce 
College, BNY Mellon Wealth Management and La 
Salle University.

News from the West Virginia Chapter

Congratulations to Joelle Connors, external affairs 
manager at American Electric Power, located in the 

Wheeling, West Virginia 
area who received the 
2017 West Virginia Jaycees 
Outstanding Young West 
Virginian award.  Joelle 
became a WINUP West 
Virginia Chapter member 
in 2016 and we’re proud to 
have her on board!

News from the Nashville Chapter

The Nashville Chapter announces its Annual 
Membership Drive featuring our own DeCoffette 
Ward.  If you are in the neighborhood, drop by for a 
visit...

The Nashville Chapter is also working toward 
raising funds for a STEM scholarship.  The main 
fundraising effort is the proceeds from the sale of 
T-shirts.  Use this link to order a T-shirt:  https://
www.123contactform.com/form-1988752/Nashville-
WiNUP-T-Shirt-Order-Form-2017-Fundraiser

DeCoffette Ward
Interna��al President, 

April 6, 2017

Memb
ersh

ip D
rive

The Nashville Chapterwants you to join us as we begin an exciting year!

11:00 AM CST
TECA 2964 Sidco DriveNashville, TN 37204(615) 367-9284

With special guest, WiNUP’s

Please RSVP by March 29th to
sally.martino@clarksvillede.com

DeCoffette Ward
Interna��al President, 

Memb
ersh

ip D
rive

Memb
ersh
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rive

Please RSVP by March 29th to

Joelle Connors

Continued on page 3

Continued from page 2



Energy Update

America’s first ‘clean coal’ 
plant is now operational — 
and another is on the way 

Ductwork that takes the flue gas from the WA Parish Unit 8 stack and moves
 it to the carbon capture facility at the Petra Nova Plant in Thompsons, Texas. 
(NRG Energy.) 

The first large scale U.S. “clean coal” facility 
was declared operational recently — by the large 
energy firm NRG Energy and JX Nippon Oil & Gas 
Exploration Corp.

Their Petra Nova project, not far outside of Houston, 
captured carbon dioxide from the process of coal 
combustion for the first time in September, and has 
now piped 100,000 tons of it from the plant to the 
West Ranch oil field 80 miles away, where the carbon 
dioxide is used to force additional oil from the ground. 
The companies say that the plant can capture over 
90 percent of the carbon dioxide released from the 
equivalent of a 240 megawatt, or million watt, coal 
unit, which translates into 5,000 tons of carbon 
dioxide per day or over 1 million tons per year. 
They’re calling it “the world’s largest post-combustion 
carbon capture system.”

“There are not many coal plants that are being built 
these days,” said Mauricio Gutierrez, the president 
and CEO of NRG. “We think that actually having an 
experience in installing a [carbon capture and storage] 
technology in existing coal plants will have a pretty 
significant application in the current plants that 

exist throughout the country, and for that matter, 
throughout the world.”

But there is another coal plant near completion 
in the United States that will also capture carbon 
dioxide — but using a very different approach. It’s 
the Kemper Plant, being operated by Mississippi 
Power,  a subsidiary of Southern Co., and expected to 
be operational Jan. 31. This plant has been designed 
to turn lignite, a type of coal, into a gas called syngas, 
stripping out some carbon dioxide in the process. The 
syngas is burned for electricity and the CO2 is then 
again shipped to an oil field to aid in additional oil 
recovery.

Thus, at Petra Nova the capturing of carbon 
occurs after the coal has been burned — or “post-
combustion” — whereas at Kemper, it happens 
beforehand.   By Chris Mooney, Washington Post,  
January 10, 2017

A silver bullet? Inside FERC’s 
landmark energy storage 
rulemaking 
Federal regulators are tackling ways 
to open wholesale markets to energy 
storage

Energy storage is having an identity crisis in wholesale 
markets, and federal regulators are trying to fix it. 
The question is simple: how do you define energy 
storage? For system operators, the answer is varied 
since storage can be categorized as generation, load 
or both. 

To solve the conundrum, the Federal Energy 
Regulatory Commission opened a rulemaking for the 
nation’s six grid operators in order to make a place for 
energy storage in the markets. 

As storage becomes cost-effective it can provide a 
litany of grid services and help alleviate concerns over 
the intermittency of renewable energy. 

Compiled by Ruby Greenhowe
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With that in mind, FERC opened a proceeding with a 
Notice of Proposed Rulemaking that will amend its 
regulations to “to remove barriers to the participation 
of electric storage resources and distributed energy 
resource (DER) aggregations in the capacity, energy, 
and ancillary service markets.”

Wholesale electric markets were not designed to 
consider energy storage, but the FERC proceeding 
“might solve that problem,” Shayle Kann, senior vice 
president at GTM Research said at at a recent storage 
summit. 

“The rules may not create the economic case,” he 
said. “But the potential is there to open the markets.”
The new tariffs must accomplish two things, according 
to the NOPR.

First, they must establish market rules that recognize 
“the physical and operational characteristics of 
electric storage resources” and allow them to 
participate in the wholesale electricity markets.
Second, they must define what a DER aggregator
is as a wholesale electricity market participant 
and establish rules for each aggregator to 
participate based on “the physical and operational 
characteristics” of its DER aggregation.

In the NOPR, distributed energy resources are defined 
as “source or sink of power that is located on the 
distribution system, any subsystem thereof, or behind 
a customer meter.” Those include storage resources, 
distributed generation and electric vehicles. 

That definition is comprehensive, as is the rulemaking, 
and stakeholders across the board welcomed FERC’s 
long-term goal of integrating DERs and storage. 
While some markets are more advanced, others have 
foundational work to be done on integrating storage 
into their market operations. 

The NOPR is expected to help both, insiders said, but 
leaves some important questions open about how 
energy storage can provide capacity, and will likely 
need to be tailored to meet regional grid needs. By 
Herman K. Trabish, Utility Dive, January 10, 2017.

Solar in 2017: As non-
traditional markets break 
records, more doors open 
for utilities 
A shift away from third party financing 
to cash or loan purchases has opened up 
a new window of opportunity for utili-
ties.

Solar energy broke its own growth record in the third 
quarter last year, but it looks like those numbers will 
be broken again as solar installations finish out 2016 
in strong form. 

Between July to the end of September 2016, solar 
installers brought 4,143 MW online, nearly a 200% 
jump from the same time in 2015.  A joint report from 
GTM Research and Solar Energy Industries Association 
(SEIA) said at the time it was solar’s biggest quarter 
yet. But with the pace of solar installations set to 
come online, 2016’s final quarter is set to beat it: The 
pipeline could hit 5 GW of installed capacity, Austin 
Perea, a GTM research analyst and co-author of 
GTM’s most recent Solar Market Insight, told Utility 
Dive. 
“The biggest driver is utility-scale solar and residential 

Energy Update

Continued on page 5

Continued from page 4

Continued on page 6
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solar growth is slowing,” he said. 
“That is the solar story of the year 
for 2016.”  

Driven by state renewable 
mandates and historically low 

power purchase agreements (PPA), 
utilities continue to invest in solar 
power, with 70% of new solar 
this year slated to be utility-scale. 
And the U.S. Energy Information 
Administration said solar energy 
composed 39% of the nation’s new 
generation capacity in 2016. 
“Utility capital spend in 2016 is at 
a record $120 billion and about 
$42 billion of that will go into 
generation,” Richard McMahon, 
vice president of energy supply 
and finance at utility trade group 
Edison Electric Institute (EEI) said.
 “A significant portion will go 
to solar, wind, and natural gas, 
a trend that has been fairly 
consistent since 2008.”

But for the residential solar sector, 
the numbers show a different 
story. Installed capacity fell in the 
third quarter, reflecting a market 
transformation as the third party 
ownership finance model loses 
favor with customers. 

These numbers open up paths for 
the agile utility to take advantage 
of non-traditional markets to 
grow solar investments, including 

community solar projects and 
utility scale solar.  By Herman K. 
Trabish, Utility Dive, January 12, 
2017

Senators Renew 
Push for Return 
to Analog in Grid 
Cybersecurity 
Bill
A bill to protect U.S. power grid 
from cyber-attacks reintroduced 
by members of the U.S. Senate 
Intelligence Committee urges a 
“retro” approach to cybersecurity, 
including replacing computer-
connected operating systems 
with analog and human-operated 
systems.
U.S. Senators Jim Risch (R-Idaho) 
and Angus King (I-Maine) on 
January 10 renewed their 
support of the Securing Energy 
Infrastructure Act, a bill that 
examines solutions to defend the 
grid from “potentially catastrophic 
cyber-attacks.” Senators Mike 
Crapo (R-Idaho), Martin Heinrich 
(D-N.M.), and Susan Collins 
(R-Maine) cosponsored the 
measure that was originally 
introduced in June 2016.
The Senate Committee on 
Energy and Natural Resources’ 
Subcommittee on Energy held 
a hearing on the bill on July 12, 
2016, but no action on it was taken 
thereafter.

Holes in Digital Software Systems
The bill seeks to remove 
vulnerabilities that could allow 

hackers to access the grid through 
“holes in digital software systems,” 
the lawmakers said. Approaches 
to replace automated systems 
with “low-redundancies”—such as 
manual procedures controlled by 
human operators—could “thwart 
even the most sophisticated cyber-
adversaries who, if they are intent 
on accessing the grid, would have 
to actually physically touch the 
equipment, thereby making cyber-
attacks much more difficult,” they 
added.
Specifically, the bill seeks to 
establish a two-year pilot program 
within the Energy Department’s 
national laboratories to study and 
identify new classes of security 
vulnerabilities. It also calls for 
research on analog devices that 
could be used to isolate critical 
systems from cyber attacks.
Under the legislation, a working 
group would then be established 
to evaluate the technology 
solutions resulting from the pilot 
program. The working group—
comprising federal agencies, the 
energy industry, state or regional 
agencies, and the national labs—
would be tasked with developing 
“a national cyber-informed 
strategy to isolate the energy grid 
from attacks.” The energy secretary 
would then submit a report to 
Congress.  By Sonal Patel, Power 
Magazine, January 12, 2017.

What has YOUR chapter been up 
to? Share it with other WiNUP 
members! Send pictures and a 

brief description of your chapter’s 
events and activities to Debbie 
Sain at dsain@mesystem.net

Energy Update Compiled by Ruby Greenhowe
Continued from page 5



Personal Development Corner by Dianne Nunez~

I consider WiNUP to 
be one of the best 
mentoring/ network-
ing organizations for 
women in our indus-
try, and I am grateful 
for the relationships I 
have cultivated with 
you and look for-

ward to building many more in the 
future. The below excerpt from the 
ICW consulting group, expresses 
interesting mentoring/network-
ing relationships, which I believe 
to be valuable in our day-to-day 
work settings, as well as our per-
sonal lives.  
(I have included a link at the 
bottom of the excerpt to the full 
article if you are interested in 
reading it.)

FINDING a mentor is not the 
solution to an executive’s career 
advancement, professional 
development, or satisfaction in 
contemporary work settings; nor is 
assigning formal mentors to high 
potential employees the solution 
to building a high performance, 
learning organization. With 
today’s fast-changing technology, 
increasingly global, multi-
cultural, and team-based work 
environments, no one mentor can 
possibly provide the guidance, 
exposure, and opportunities that 
are so essential to effectively 
manage current job challenges or 
prepare for future leadership roles. 
So, what is the alternative?

Creating and cultivating a 
Developmental Network is a 

far better approach to insuring 
ongoing learning and growth—
that group of individuals who 
have a genuine interest in your 
development and who are 
uniquely qualified to assist you in 
a critical aspect of your learning 
and development. The individuals 
who make up your developmental 
network may or may not know 
one another, and they may 
span several departments, 
organizations, and geographies. 
Importantly, we are not referring 
here to your entire network; this 
is not about everyone and anyone 

who helps you in your career. 
Rather, a developmental network 
is that sub-network of people–a 
small group, generally about five 
people in size—who you turn to 
for mentoring support in your 
everyday life at work, a group you 
might think of as your personal 
board of directors. The point here 
is that these individuals have 
been enlisted by you to provide 
the mentoring functions that will 
enable you to take the next step 
forward, whatever that next step 
may be. Once you have learned the 
value of building and maintaining 
a rich developmental network for 
yourself, you will then be able to 
model and facilitate this for your 
employees as well.

The purpose of this article is to 
propose an alternative to the 

search for the one best mentor. 
Reflecting this core idea that 
individuals can no longer rely upon 
one “mentor” in today’s work 
environment, we will use the term 
“developmental relationship” 
throughout this article. We 
illustrate why building an effective 
developmental network is a far 
better approach than finding 
one mentor who can provide 
all the necessary knowledge, 
guidance, and opportunities. In 
today’s complex, fast-paced, and 
global context, people’s work is 
dependent upon many, not a single 
person and further, no one person 
can determine your destiny or 
fulfill every development need. 
Research shows that networks 
provide information, access, and 
emotional support all of which or 
some of which may be important 
to you. Recognizing that a network 
made up of developmental 
relationships—high quality 
relationships that are characterized 
by mutual learning and mutual 
trust—are essential not only doing 
one’s current job but to preparing 
for future opportunities—is the 
first step. And, it is necessary, but 
not sufficient. The important next 
step is to consider whom to enlist, 
and how to build a developmental 
network that can meet your own 
career goals and is appropriate for 
your career context. If you are in a 
position to develop others, you can 
then build a culture that fosters 
developmental relationships and 
networks for individuals at every 
career stage.

http://www.icwconsulting.com/a-
new-mindset-on-mentoring-
creating-developmental-networks-
at-work/

A New Mindset on 
Mentoring: Creating 
Developmental Networks 
at Work
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A New Mindset on Mentoring: 
Creating Developmental 
Networks at Work 
By Kathy E. Kram and Monica 
C. Higgins 

FINDING a mentor is not the 
solution to an executive’s 
career advancement, 
professional development, or 
satisfaction in contemporary 
work settings; nor is 
assigning formal mentors to 
high potential employees the 
solution to building a high 
performance, learning 
organization. With today’s 
fast-changing technology, 
increasingly global, multi-
cultural, and team-based 
work environments, no one 
mentor can possibly provide 
the guidance, exposure, and 
opportunities that are so 
essential to effectively 
manage current job 
challenges or prepare for 
future leadership roles. So, 
what is the alternative? 

Creating and cultivating a 
Developmental Network is a 
far better approach to 
insuring ongoing learning and 
growth—that group of 
individuals who have a 
genuine interest in your 
development and who are 
uniquely qualified to assist 
you in a critical aspect of 
your learning and 
development. The individuals 
who make up your 
developmental network may 
or may not know one 
another, and they may span 
several departments, 
organizations, and 
geographies. Importantly, we 
are not referring here to your 
entire network; this is not 
about everyone and anyone 
who helps you in your career. 
Rather, a developmental 
network is that sub-network 
of people–a small group, 
generally about five people in 
size—who you turn to for 
mentoring support in your 
everyday life at work, a 
group you might think of as 
your personal board of 
directors. The point here is 
that these individuals have 
been enlisted by you to 
provide the mentoring 
functions that will enable you 
to take the next step forward, 
whatever that next step may 
be. Once you have learned 
the value of building and 
maintaining a rich 
developmental network for 
yourself, you will then be 
able to model and facilitate 
this for your employees as 
well. 

The purpose of this article is 
to propose an alternative to 
the search for the one best 
mentor. Reflecting this core 
idea that individuals can no 
longer rely upon one 
“mentor” in today’s work 
environment, we will use the 

term “developmental 
relationship” throughout this 
article. We illustrate why 
building an effective 
developmental network is a 
far better approach than 
finding one mentor who can 
provide all the necessary 
knowledge, guidance, and 
opportunities. In today’s 
complex, fast-paced, and 
global context, people’s work 
is dependent upon many, not 
a single person and further, 
no one person can determine 
your destiny or fulfill every 
development need. Research 
shows that networks provide 
information, access, and 
emotional support all of 
which or some of which may 
be important to you. 
Recognizing that a network 
made up of developmental 
relationships—high quality 
relationships that are 
characterized by mutual 
learning and mutual trust—
are essential not only doing 
one’s current job but to 
preparing for future 
opportunities—is the first 
step. And, it is necessary, but 
not sufficient. The important 
next step is to consider whom 
to enlist, and how to build a 
developmental network that 
can meet your own career 
goals and is appropriate for 
your career context. If you 
are in a position to develop 
others, you can then build a 
culture that fosters 
developmental relationships 
and networks for individuals 
at every career stage. 

http://www.icwconsulting.com/a-

new-mindset-on-mentoring-

creating-developmental-networks-

at-work/ 

Dianne Nuñez 
International 

Vice President 

...No One person can 
determine your destiny or 
fulfill every development 

need.
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FAQ:
Q:  What is the size of each Sample?
A:  It will depend on the sample item. Cheesesteak, 
Hoagie, Roast Pork, and other sandwiches 
will be 1.5-2” samples. Other items will vary, 
however will all be a 2-3 bite sample.

Q:  What type of  Food will be 
available for Sampling?
A:  Cheesesteaks, Hoagies, Roast Pork Sandwiches, 
Pretzels, Water Ice, and other classic Philly foods. 

Q:  I’m a vegetarian, is 
there anything for me?
A:  Yes, There will 
be food at the event 
that is vegetarian 
friendly.  We are 
currently working 
with Vendors that will be sampling Vegetarian 
Options.  This is important to us.

Q:  Will there be Gluten Free Options?
A:  Yes, there will be Gluten Free 
food options at the event.  

HOW DO THE SAMPLES WORK QUESTIONS: 
Q:  Do I have to buy the samples at the 
event or does my ticket include samples?
A:  Premium and VIP tickets will include 
Sample Vouchers. General Admission Tickets 
will not include vouchers, but sample sheets 
can be purchased inside the festival gates. 

Q:  How do I get a  Sample from 
one of the Food Vendors?
A:  When you visit a Vendor’s booth, you would 
hand them one of your Sample Vouchers and in 
return they will hand you a Sample. 

BEER QUESTIONS:
Q:  Will there be Beer at this event?
A:  Seriously?  Of course there will be Beer! 

Q:  What is entailed in the Beer Garden?
A:  The Beer Garden will be a place you can 
go to hangout and enjoy a nice Craft Beer. 

Q:  Do I have to pay for Beer in the Beer Garden?
A:  Yes, this is not a Beer Sampling area. 

PARKING QUESTIONS:
Q:  Will there be a 
charge for parking?
A:  Parking 
will be FREE at 
Citizens Bank Park 
Parking Lots. 

TICKET QUESTIONS: 
Q.  Should I purchase my Ticket before the event?
A.  Yes!  This event has a limited capacity and 
most likely will sell out.  Do not miss out. 

Q.  Can I purchase my Ticket at the Ballpark other 
than on event day (if the event is not sold out)?
A.  Tickets for the Food Fest are only available 
online (exception - if the event is not sold 
out, tickets will be available for purchase 
at the Ballpark the day of event). 

Q.  Is this a “Rain or Shine” Event?
A.  Yes...if rainy, please bring a rain 
coat but the show will go on! 

Sounds like a great way to spend your 
Saturday in Philly.  Come early and get a 
chance to attend this festival.  Register today 
for 2017’s Conference in Philadelphia!  You’ll 
be glad you did...www.winup.org/events

September 23, 2017
12:30 PM - 5:00 PM
VIP Entry at 11:00 AM

Just One of the 
Annual Festivals 

in Philly!
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One night in the summer of 2016, a man whose 
property borders Grayson Highlands State Park 
saw a flash of light at a nearby 
power pole. He watched his 
lights flicker and dim, but 
the power never went out.

The next morning, he found an 
explanation for the momentary 
electrical malfunction in 
his back yard: A large black 
bear with scorched hair 
was lying dead at the base 
of the pole, Appalachian 
Power spokeswoman Teresa 
Hamilton Hall said.

“He started connecting the 
dots and thought, ‘Oh, that’s 
what happened,’” Hall said.

It’s unclear what electrocuted 
the bear. Department of Game 
and Inland Fisheries officials 
told the homeowner that 
the bear might have come 
in contact with something 
on the pole, though an 
Appalachian employee couldn’t 
determine what exactly the 
bear touched, Hall said. 
None of the equipment on 
the pole was damaged.

That bear was one of two found dead after 
interacting with Appalachian equipment, to 
Hall’s knowledge. The other was found in 2015, 
after a customer lost power to a cabin he 
owns in Meadows of Dan in Patrick County.

But in remote areas of Southwest Virginia 
— like Whitetop Mountain and Glade Spring 
in Washington County — workers have been 
finding bears’ handiwork for years. In those 
regions, employees have found gnawed and 
clawed-up power poles, some damaged 
so severely that the poles are nearly in 
two by the time they’re discovered.
Appalachian power spent $9.34 million, or 

$2,750 per pole, to replace 3,400 damaged 
poles throughout its coverage area in 2016. The 
company doesn’t currently track poles damaged 
by bears, however, so it’s unclear how much 
of that replacement cost can be attributed to 

Appalachian Power 
workers find solutions 
to bear-damaged 
power poles
By Tiffany Stevens, The Roanoke Times

Leave it to the bears...
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ursine wildlife. Employees have taken pictures 
of equipment damaged in both Virginia and 
West Virginia, but no damaged poles have been 
reported in the Roanoke or New River valleys yet.

Last summer, the company announced a new 
initiative to inspect and maintain the 600,000 
power poles in its service area over the next 10 
years. In addition to helping the company better 
maintain its electrical equipment, it could also 
help explain unexpected power outages in areas 
where bear populations are growing, Hall said.
Jaime Sajecki, head of the Department of 
Game and Inland Fisheries’ Black Bear Project, 
said she hears about bears being electrocuted 
only occasionally. It’s unclear why the bears 
might choose to climb the poles, some of 
which rise 35 feet in the air. But Sajecki said 
the bears could be attempting to reach the 
pole’s transformers, tricked into thinking the 
equipment contains buzzing instincts.

Sajecki said it’s far more common for electrical 
workers to find scratches and bite marks on poles, 
as they provide bears with a way to mark their 
territory and send messages to other bears.

In the past, Sajecki said she’s told power 
companies to use heavy-duty plastic — the 
kind used to line dump trucks — or metal 
flashing to keep bears away from the poles. 
That’s what the Wildlife Center of Virginia in 
Waynesboro uses to provide an extra barrier 
between the center’s bears and the electrical 
fence surrounding the area, she said.

Some companies have also had luck with leaving a 
damaged pole standing and putting the new one 
next to it. Bears will usually continue to use the 
old pole as their scratching post, Sajecki said.
“Then the new pole they can wrap something 
around it so they can’t climb it or bite it,” she said.

Appalachian Power senior utility forester 
Kevin Sigmon said the utility has found its own 
method for protecting poles from bear damage: 
drain pipe. The company fits corrugated plastic 

piping, cut in a spiral, around the pole and 
then fits the spiral pieces together to make a 
solid covering. The company first used drain 
piping as a bear guard about six years ago, 
when Sigmon and other employees found about 
two dozen damaged power poles between 
Konnarock and Skulls Gap in Smyth County.

In that case, the poles were in an area that 
could only be reached on foot. Rather than drag 
heavy pipes through miles of forest, Appalachian 
hired a company to airlift the pipes to the site 
where they would need to be installed.

After a couple of years, distribution system 
supervisor Tony Miller said some employees 
were sent to check the bear guards.

“Sure enough, they had been scratched a 
little bit, and there was some mud on them, 
but they weren’t broken or damaged enough 
that they got to the poles,” Miller said.

That was one 
of the first 
times the 
company has 
found a batch 
of damaged 
poles clumped 
together, 
Sigmon said. 
And though 
the bear 
guards worked, it wouldn’t be cost effective to 
put similar protections on every pole. Sigmon said 
he’s hoping that the new inspection initiative will 
give the company more insight into where bear 
guard installations would be most effective.

“[The bears will] hit a pole over here and nothing 
else, and then miles away they’ll hit another 
pole,” Sigmon said. “You can’t put bear guards 
on every pole. That would be a little overkill and 
very expensive. It’s just in this area where we 
saw lots of damage on a lot of poles we realized 
there was something special happening.”

Leave it to the bears...




