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A note from our president

The Balance of Strengths and Weaknesses

Connection

All of us have experienced the two 

are your strengths and/or weaknesses?  

on a book a co-worker suggested I read 
named 

  Her 

mindsets and behaviors to think and act 

combined this thought with another 
book named 
which through a series of assessment 

; I found 
the following statement 

site “The more 
dominant a theme 

the greater 
the theme’s 
impact on that 
person’s behavior 

taking the Strength Finder 
Assessment I learned that one of 

that I am “inspired by the future and 

that share this trait and I am looking 
forward to the great outcomes this 

for improvement as I like to call them and 

in the midst 
of working 
toward 
improving 
we tend to 
forget the 
things we are 
good at; the 
components 
that others 
view as key 

us as part of 

I balance my focus on improving my 

the conclusion that I should 

strengths while slowly 

to assist with improving 

to change many things at 

be an immediate improvement is not 
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Professional Development Corner

Peter Salovey and John 

1990 describing it as “a form 
of social intelligence that 
involves the ability to monitor 
one’s own and others’ feelings 

Although this development tool 
has been around for almost 3 

“only 36% of the people tested 

which means two thirds of 
us are typically controlled by 

( 2.0

Greaves)

I am currently reading 
 and 

know all our brains are wired to 

we don’t have control over 

our thoughts which follow our 

have a say as to how we will 

that is if we are aware of our 

Each of us is born with a 

remains constant throughout 

can be developed throughout 

to understand and manage our 

and impacts most everything 

that it accounts for 58% of 
performance in all types of 

predictor of performance in the 
workplace and the strongest 
driver of leadership and 

I have learned that 90% of 
the top performers in the 

DEADLINES AND 
REMINDERS

Dianne Nunez, International vice-president~

Deadlines:
June 15

Reminders:
June 8
June 29

June 30

 
Hotel: Embassy Suites by Hilton 
Columbus Airport 
 
Address:  
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Professional Development Corner

The book is clearly laid out in a fashion to help guide 

successful outcome by becoming more self-aware and 

 
 

• Acquire and Achieve

• 

• 



• 

it will result in a 3% improvement in employee 

improvement in 

worked together to 

program with many 
facets in order to help 

anyone responsible for total rewards within their 

awards are things we wouldn’t generally buy for 

kind an employee can be proud of or give him 

 
Nelson explained that 
people are highly 

fairness or lack thereof 
and that employers 
should ensure that 

Nelson explained that 
how you talk about something impacts the way 

the example of people responding more strongly to a 

Eli Lilly used numbers 

with employees 

program they chose 
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Through the Eyes of an HR Professional



Compiled by Ruby GreenhoweEnergy Update
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The traditional utility business model once again is 
blocking a new opportunity for utilities to be more 

New technologies are flooding utility databases 

struggling to make sense of all that data on their 

the information off utilities’ own computer systems 

utility leaders know they can make a regulated rate 

“It is what many in the utility industry call the 

for out of the capital budget are good and things 
like software that they have to pay for out of the 

Oracle Utilities’ January 2016 survey of 100 utility 

cloud-based applications or computing resources 

That hardly puts the power sector at the cutting 

healthcare companies used cloud-based services 

thousand IT professionals by Rightscale found that 

is leading  

Downward Pressure on 

In the face of sluggish economies in most local service 

Regulatory Research Associates’ new report provides 

yet faced any formal challenges to their transmission 



6

CORAL DAVENPORT 

February 28th  aimed at rolling back 

Obama’s major environmental 

Trump a megaphone to direct his new 
 

the sweeping 2015 rule known as 

An advance copy of the order was viewed by The 

begin the process of withdrawing 
Obama’s signature 

2015 climate-
aimed at curbing emissions of 
planet-warming greenhouse 
gases from 

both of those 
rules were 
under 
long before 

cannot be 

Energy Update Compiled by Ruby Greenhowe

A train traveling over the Mississippi River in Prairie du Chien, Wis. The clean water rule gives the federal government broad authority to 
limit pollution in major bodies of water as well as in streams and wetlands that drain into them. Credit David Goldman/Associated Press

Downed transmission lines and structure following the June 29, 2012, derecho 
in Ohio. Source: AEP



Mid-Atlantic / Ohio
 

announce that the tour at this year’s annual 

that is the site for one of the largest East Coast non-

such as permeable asphalt and storm water 
technologies that built into the street grid that 

check out 
The Coolest Shipyard in America at this link:  

touch with their inner 
Picasso at a recent 

 

painted masterpieces 
while raising over 

Nashville
The Nashville Chapter recently held their annual 

members were 

a ceremony 
conducted 
by Chapter 

the assistance 

members of 
the Nashville 

of ladies with 
varying lengths of 

was moderated 
by Ashley Dickens 
and discussion 
was directed 
toward what 

meant to 

the audience 
enjoyed the 
feedback from 

The Nashville Chapter meets quarterly and extends an 
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Chapter News



Save the Date

W

“Be BOLD with WiNUP”

W

What: A one-day professional 
development seminar for women in 
the utility industry

When: August 30, 2017

Where: Fair Oaks Farms

Why: Network with others 
in your industry, learn about 
sustainable energy resources, and 
be inspired by speakers who will 
encourage you to be BOLD 
• Be Brave
• Seize Opportunities
• Lead Your Journey
• Drive Results 

Stay tuned for more details!

For more information, email winupmetrochicago@gmail.com.
Hosted by Indiana chapters of the Women’s International Network of Utility Professionals.
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what would provide the biggest relief from the 

would help new and/or struggling chapters meet their 

those chapters with social media sites) should be 

encourage and support employees to join and 

those sponsors as ambassadors for peer-to-peer 

Something engaging that can be pointed to that 

not only of the industry but of the jobs within the 

)

Atlanta 

8

Chapter News

Indiana Chapters
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Metro Chicago
Janet Rehberg: Professional 
Perspective Event
On February 21st

Janet began her career at American Electric Power 

She was with AEP for over 10 years and is now the 

as a woman in a career where there were mostly 

respect and 
using these 

had mentors 
that helped with 

and career 

stated how each 
experience is 

and believes 
everything 
happens for a 

she later served as the Ohio chapter chair 

membership and was successful in doing 

that “reaching the right people is the 

highlighted the importance of networking and how 

her individually to push herself outside her comfort 

has both formal and 
informal mentors 
and also both men 

advice is to not put 
all of your eggs in 

and make sure you 
take advantage 

Chapter News

Pictured L to R:  Metro Chicago: Liz Dousias, Ohio: Janet Rehberg, Metro Chicago: Melissa McLindon, 
and Metro Chicago: Margaret Haggerty
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Conference Update
2017 Conference Speaker Spotlight: 
Susan Eisenhower

Has Your Chapter Committed to the 2017 

Conference?  If not, please make plans to do 

so.  it is so important to support the local 

chapters who are bringing the best speakers, 

tours, food, and venues to our membership 

each year.  please contact andora marshall 

with your chapter’s pledge at 

amarshall@aep.com

and Chairman of The 

keynote speaker on 

25th

has served as a 
member of three blue 
ribbon commissions 
for the Department 

Cutler Commission on 

the back end of the nuclear fuel cycle in the winter 

she co-authored or co-edited four other books on 

th th at the Hilton 

agenda planned with 
outstanding speakers and are pleased to spotlight 

conference will include a tour of 

our awards banquet will set sail on the 

A full schedule of fundraising is planned and we need 

Chef is the current feature now through June 3rd

Please share the fundraising link:  
 

Hurry and register

Susan Eisenhower
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nia and various other ailments during the month of 

thought of all the 
things I am thankful 

without it for a while 
and it is truly miser-

while wielding a can 
-

I took my medicine 
correctly and taxied 
me back and forth to 

called daily to check 

-
ful to have both my 

kept constant vigil through text messaging in the wee 

medical help and not worry about how I was going 

I say all of this to 

folks are going through 

to make sure we show 
how thankful we are to 

from others because this 

It’s never easy to 

beginning to get back to 
that normalcy I was seek-
ing and am feeling much 

moment to ponder the 
things for which you are 
thankful and the bless-

I am ashamed to say it 

the house to make me 

be fun to see all the wonderful smiles in the lives of 

A Lesson Learned
By Debbie Sain

Action Item!


