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I wanted to take the opportu-
nity to share with all WiNUP 
members what our chapters 
have been doing this year to 
support our philanthropic plat-
form, STEM, in their words.  

 “The Northern Indiana 
Chapter has given a contri-
bution of $300 to the ETHOS 
Science Center (Encourag-
ing Technology & Hands-On 
Science). Our donation will enable 
a number of young ladies to partici-
pate in their summer camp for 2015. 
ETHOS provides children with oppor-
tunities to connect science to everyday 
life through problem-solving, discov-
ery and critical thinking. 
Their core beliefs are:

• Inquiry-based 
science provides the 
foundation for advanc-
ing STEM education.

•     STEM education 
is key to equipping our 
future workforce with 
21st century skills (critical 
thinking, problem solv-
ing, collaboration, etc.).

•	 Competent	and	confident	
teachers are necessary for effec-
tive STEM/Inquiry education.

•	 Every	child	will	find	joy	and	
inspiration when they are actively 
engaged in his or her own learning.

• A community thrives when 
it collectively supports the positive 
growth and development of its children.

Our chapter is looking forward to 
teaming	up	with	other	hands-on	proj-
ects ETHOS has to offer in the future.” 

“The ArkLaTex Chapter 
is partnering with Sci-Port, 
Louisiana Science Center, 
in planning a STEM recruit-
ment workshop for girls in 
5th and 6th grades in Caddo 
Parish School in the fall.”

“On July 13, the Mid-Atlan-
tic Chapter’s STEM Committee 
participated	in	its	first	outreach	
event at Villanova University. 

Adrien Ford, Laura Walter, and Jinny 
Park represented PJM and the WiNUP 
Mid-Atlantic STEM Committee and 
spoke to 25 high school students par-
ticipating in their NovaEDGE Summer 
Engineering program. The NovaEDGE 

students consist of ris-
ing	sophomore,	junior	
and senior high school 
students from the Phila-
delphia, Delaware, and 
New Jersey region. The 
program allows them 
to	find	out	more	about	
the	traditional	fields	of	
engineering through a 
series of lectures and 
hands-on laboratory ex-

periments taught by the Villanova engi-
neering faculty and daily guest speak-
ers who bridge academia and industry.

 During the event, our STEM 
committee members gave a high-
level overview of the electric in-
dustry and PJM’s role within that 
space. They also talked about their 
career in engineering, their roles 
at PJM, and held a hands-on ac-
tivity in building a windmill.”

“The Southwest Virginia/ North-
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A note from our president

Chapters engaged in STEM programming

Connection
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“It has been a 
very exciting year 
for our chapters 
as they have 
moved forward 
with various 
STEM efforts.”
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east Tennessee Chapter met 
with Penny McCallum, Director 
Virginia Tech Southwest Center at 
Southwest Virginia Higher Educa-
tion Center on Aug. 20. Penny 
gave us an overview of STEM 
and some of the STEM activities 
that occur in this region. 
Penny is responsible for 
organizing the VT Sum-
mer STEM Institute for 
teachers held every July.”   

“The Virginia Chap-
ter’s Regional Meeting 
was scheduled for Aug. 
20. The featured speaker, 
Mary Ann Conroy, worked 
for the Public Works 
Department in Maine for 
over 20 years and has 
a passion for mentor-
ing women in STEM in 
the Roanoke area.

She will provide an overview of 
mentoring programs in our region, 
potential partnerships that currently 
exist and share ideas for creat-
ing unique mentoring programs.  
We also held a membership 
meeting at the local community 
college with guest speaker, Dr. 
Ashley Gess. Her topic covered 
ideas on how to attract female 
students at all educational lev-
els in the STEM curriculum.”

“The West Virginia Chapter 
kicked off its year in January with a 
program called Embracing STEM  
in WINUP West Virginia. For the 
last several years, state leaders 
have been working to improve and 
diversify West Virginia’s economy. 
Preparing students for careers in 
STEM is the key to achieving that 
goal. STEM education promotes 
critical thinking, problem solv-
ing, and creativity with a focus 
on science and technology. It’s a 
comprehensive approach involving 

curriculum and community, pro-
moting life-long learning to solve 
today’s and tomorrow’s problems.

Dr. Amelia Courts led the pre-
sentation. She has extensive 
leadership experience in the 
education sector and a record 

of success in collaborating with 
business and community organiza-
tions to positively impact statewide 
initiatives. In 2013, Amelia was 
selected as the new President/
CEO of The Education Alliance. 
The Education Alliance operates 
programs and advances policies 
to improve achievement by public 
school students in West Virginia.

 On Thursday, Feb. 26, the 
WV Chapter of WiNUP supported 
the Bridge Valley Community and 
Technical College as they partici-
pated in ‘Introduce A Girl To En-
gineering Day – WV.’ This annual 
event targets 8th grade girls from 
local middle schools in order to 
provide them with awareness of 
jobs	STEM	job	opportunities	in	
their home areas. This year, over 
100 girls and 18 women profes-
sionals participated. Appalachian 
Power Company provided funding 
to sponsor this event. American 
Electric Power sponsored three 

women with technical positions 
to participate in this event:  

• Christy Messer - Engineer 
Associate for Distribution at the 
Bluefield	WV	Service	Center

• Mandy Jenkins – Engi-
neering Associate for Genera-

tion at the Gavin Plant 
in Cheshire, Ohio.

• Sue Hudson – Re-
gional Engineering 
Services Manager lo-
cated at Pt. Pleasant 
WV Service Center 

Each of the women 
were seated at a table of 
eight students to answer 
questions and provide 
details of the work they 
performed. The profes-
sionals also coached the 
groups at their tables 
during an activity about 

potential and kinetic energy. Each 
group was provided the same ma-
terials and asked to build a roller 
coaster. The groups had the ability 
to ‘purchase’ additional material 
if they chose to do so. The goal 
was to have the largest collective 
diameter roller coaster loops with 
the least amount of material.”

As you can see, it has been a 
very exciting year for our chapters 
as they have moved forward with 
various STEM efforts. This is only 
a preview of very special things 
to come at conference 2015! 

With a record number of reg-
istrants, dynamic speakers and 
tours, I am so excited for this op-
portunity to network with my WiN-
UP colleagues. We are destined 
for a very successful conference!  

Looking forward to seeing 
many of you soon! Safe travels!
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Local Chapter Highlights

The West Virginia Chapter 
recently participated in “Introduce 
a Girl to Engineering” Day. These 
eighth grade students attended 
the event to learn more about 
careers in the science, technology, 
engineering and math fields and job 
opportunities in their communities. 
Over 100 girls and 18 professional 
women participated this year.

What has YOUR chapter been up to? Share it with other WiNUP members!
Each issue of the Connection newsletter features highlights from local 
chapters. Send pictures and a brief description of your chapter’s events and 
activities to Mandy Saucerman at msaucerman@bremc.com as a way to inspire 
other chapters and members with great ideas for member recruitment and 
engagement, service projects, and learning opportunities.

The Indiana Chapter has been hard 
at work planning an opportunity for 
women to get together for a day of 
networking and professional growth. 
This event, themed “Tools for Success” 
Regional Conference for Women in 
Utilities is scheduled for Monday, 
Oct. 19 in Indianapolis. This event is 
an opportunity to meet other ladies 
working at similar companies and learn 
about changes in the utility industry. 
Indiana Chapter members hope 
attendees will go home from the conference armed with inspiration and multiple tools to 
help them advance in their careers. The chapter is excited to share more about WiNUP with 
non-members who are attending. Registration is available online by clicking here. Deadline 
is Oct. 1. 
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Energy News Update
Woman Behind hashtag says campaign
against gender stereotypes is ‘long overdue’
What started as an 
employee recruit-
ment campaign has 
become a social 
media movement 
for women aiming to 
break stereotypes 
in the tech industry. 
Using the hashtag 
#ILookLikeAnEngi-
neer, thousands of 
women have tweeted 
photos of themselves 
with explanations of 
the work they do as 
engineers.

The hashtag 
caught	fire	over	the	weekend	when	Isis	Wenger	published	
a post on the website Medium about being featured in an 
ad campaign for OneLogin, the company she works for. 
The ad attracted much more attention than Wenger, who 
describes herself in the post as an “extreme introvert,” 
anticipated. 

She typically doesn’t put a lot of thought into advertis-
ing and didn’t expect others would, Wenger said in an 
email. Many of the responses were positive, but several 
expressed disbelief that the ad accurately portrayed what 
female engineers look like. 

“People generating discussions about whether or not 
I really was a platform engineer for OneLogin were also 
rather shocking,” she said. Wenger said she had received 
“almost overwhelmingly positive feedback.” She has 
recruited collaborators to create a location-based app that 
will allow people to share personal stories about diversity 
issues in technology, she said. 

Already, thousands of people have responded. At the 
end of her post on Medium, she encouraged those who 
identified	with	her	message	to	use	the	hashtag.	According	
to the social analytics website Topsy, the hashtag has been 
tweeted about 50,000 times over the last seven days. —
Kathryn Varn, New York Times, Aug. 5 

Lightbulb outshines solar, wind on U.S. grids
Utility and power grid managers in the United 
States are learning that the best way to cut carbon 
emissions	and	improve	efficiency	is	the	easiest:	
Just change your lightbulbs.

The nation’s largest grid, serving more than 61 
million customers from Washington to Chicago, is 
revising its demand forecasts after recognizing that 
better	lighting	has	undercut	its	projections.	Swap-
ping all of Thomas Edison’s incandescent light-

bulbs with lamps containing light emitting diodes, or LEDs, 
would save enough electricity to power 20 million American 
homes, according to the Energy Department.

Americans’ energy-conservation efforts, from switching 
bulbs to upgrading washing machines and air condition-
ers, have done more to reduce carbon emissions than the 
increased use of solar, wind and natural gas, according 
to	consultant	Wood	Mackenzie.	Efficiency	can	help	meet	
half of the emissions cuts sought under President Barack 
Obama’s Clean Power Plan, the American Council for an 
Energy-Efficient	Economy	said.

“It’s	a	total	bulb	revolution,”	Prajit	Ghosh,	director	of	
power and renewables research at Wood Mackenzie in 
Houston, said Aug. 10 by phone. “The decline in load 
growth	from	both	macroeconomic	factors	and	energy-effi-
ciency gains is by far the biggest reason carbon emissions 
fell.	At	least	for	the	last	five	years,	a	majority	of	these	sav-
ings came from lighting.” Read More... — Naureen S. Malik, 
Bloomberg News, Aug. 15

EPRI: ‘The nature of consumer demand is changing’
Long-term capacity requirements are driven by anticipated 
consumer demand, but “the nature of consumer demand 
is changing,” the Electric Power Research Institute said in 
a July 27 white paper. In some regions of the U.S., as well 
as in other countries, “peak system load is increasing at 
a faster rate than overall energy consumption,” EPRI said 
in the white paper. This trend, together with the growing 
interest in using distributed energy resources and energy 
storage devices, poses a challenge for utilities and grid 
operators, according to the report.

In the past, “energy use and peak demand each grew 
with some correlation to one another and often to econo-
metric indices such as gross domestic product,” EPRI said. 
In recent years, though, “total electricity use has grown 
slowly or even declined in certain regions of the United 
States and other countries” because of factors such as 
increased	energy	efficiency,	as	well	as	changes	in	the	
economy and in the weather. Peak demand, however, “has 
not followed the same trend.”

For example, a report from the New York Independent 
System Operator found that energy consumption in New 
York state has grown only at a rate of only 0.23 percent a 
year for the past decade, while peak demand has grown 
much faster at 1.99 percent a year. The New York report 
“expects	a	similar	trend	over	the	next	decade,	projecting	
energy use to grow at 0.16 percent while peak demand is 
forecasted to grow at 0.83 percent,” according to the EPRI 
white paper. Read more... —Jeannine Anderson, Public 
Power Daily, Aug. 13

Customer education is key 
to successful smart utility initiatives
With	utility	service	providers	increasingly	joining	the	smart	

Compiled by Danette Scudder
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Energy News Update
systems movement, it has 
become clear that con-
tinued progress greatly 
depends upon customer 
buy-in, either through rate 
cases or the customers’ 
own installation of smart de-
vices at the home. Creative 
education efforts can place 
customers in a partnership 
role with utilities and can 
help users understand the 
smart grid’s complexity.

“It is critical to convey a 
deeper understanding of the 
systems that make next-
generation devices a more 
efficient	option,”	said	Fred	
Ellermeier, managing director for Black & Veatch’s smart in-
tegrated infrastructure service line. “It will help place value 
on their implementation.”

Just as important as developing agile network technolo-

gies is the education of a 
customer base. “But those 
customers are still wrestling 
with, and skeptically ques-
tioning, what it means to 
live in a smart city or draw 
power from a smart grid,” 
Ellermeier said.

Customers have seen 
imageries in the media 
of	perfectly	timed	traffic	
lights, advanced interac-
tive video surveillance 
and other technological 
advances. These communi-
cations have tried to sculpt 
a shared understanding of 
how a fully connected grid 

efficiently	moves	utilities,	traffic	and	data	along	their	way.	
Read more... —Fred Ellermeier & Kevin Cornish, Breaking 
Energy, July 30

Continued from page 4

DEADLINES AND DATES
Sept. 26: Executive 
Committee Meeting, 
Charleston, W.Va. 

Sept. 27: International 
Board Meeting, 
Charleston, W.Va.

Sept. 27: Chapter 
Chair Meeting, 
Charleston, W.Va.

Oct. 13: Executive 
Committee Meeting

International News
Omitted photo

In the July Bulletin, we 
announced the winners of 
fellowships and scholarships. 
Katherine Warren, member 
of the Ohio Chapter, is a 
winner of the Louisan Mamer 
Fellowship. We apologize for 
omitting her photo.  

Conference registrations exceed expectations!

KATHERINE WARREN

The 2015 WiNUP annual conference will be held in Charleston, WV at the end of September. 
Over 150 women from 15 chapters and several potential new members will be attending. 
Highlights of the conference include industry tours and panel discussions and presentations 
by industry leaders.

This year’s conference will have many fundraisers to help support the American Heart 
Association. Monday will be our Go Red Day; we are asking that all attendees wear red.  
The conference is selling T-shirts to support this event. You can order yours by going to the 
WiNUP website by Aug. 31. There will also be a silent auction with all proceeds presented to 
the AHA.
WHAT TO WEAR
For Monday and Tuesday morning early morning exercise walks, you’ll need to bring workout 

shoes and clothes. Monday’s tours involve some walking, including up steps and 
on grating. Casual dress is recommended, with no dresses, skirts, shorts or 
heels. Capris are acceptable. Sturdy, closed-toes shoes are a must; shoes 
may get dirty. Remember, it’s Go Red Day!

Note: Transportation to the tours is by bus. The tours begin and end inside, 
where you can stay if you are not able to manage the walking. 

Conference sessions will be in the hotel conference room. Business casual 
is recommended.Tuesday evening banquet will be at a local country club. 
Business or cocktail attire is appropriate.
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International News
WiNUP history book details defining moments

For many WiNUP members, learn-
ing about our organization’s history 
can be likened to get-togethers with 
grandma and grandpa. Older chapter 
members may occasionally share 
hazy recollections of days-gone-by 
with newer members. But sometimes 
facts get lost in the translation. And 
that’s a shame because the history of 
WiNUP and its forerunner organiza-
tion — Electrical Women’s Round 
Table, Inc. (EWRT) — is rich with 
details about forward-thinking women 
through the years who recognized 
the importance of supporting each 
other in an industry in which they 
were — are, in fact, — a minority. 

 A committee of WiNUP history 
buffs, headed by Past International 

President Vikki Michalski, has dedicat-
ed itself to making sure our past is still 
alive as we head into the future. These 
members — Michalski; fellow past 

presidents Lila Munsey, Velda 
Otey, Emily Schilling and the late 
Linda Johnson; and current In-
ternational	Secretary	Trena	Riffle	
—	have	for	the	past	five	years	up-
dated and expanded WiNUP’s his-
tory book, “From Acorns to Oaks,” 
with new information, details and 
photographs. 

 Marketing plans are now un-
derway for this 176-page volume. 
Below,	for	the	first	time,	is	an	
excerpt from “Acorns to Oaks” 
detailing one of the organiza-
tion’s	defining	moments:	when	
EWRT gained a new mission, new 

objectives	and,	most	significantly,	a	
new name: the Women’s International 
Network of Utility Professionals.

Winds of Change
With the blowing winds of 
decline threatening EWRT in 
the late 1990s, EWRT lead-

ers knew changes were needed and 
soon. The organization had func-
tioned much the same for more than 
70 years. It was time to take a good, 
hard look at the organization, its mis-
sion and its objectives.

 The first major change was a 
$10 increase in national membership 
dues in 1997 — the first increase in 
17 years. The second change af-
fected all elected leaders across the 
organization. The board approved the 
switch from a fiscal operating year to 
a calendar operating year. This was 
effective in 1998. This move resulted 
in a one-time extension of the terms 
of 1997-1998 national and chapter 
elected officers and board members. 
Each had to serve an additional six 
months.

 The 1997-98 EWRT Executive 
Committee and Board of Directors 
recognized that to survive the orga-
nization must evolve along with the 
electric industry. They took action, 
proposing a new mission, new objec-
tives and the most significant change 
of all — a new name.

 These changes also included the 
challenging task to expand EWRT’s 
membership base across all facets of 
the utility industry and its allied fields. 

Under the leadership of then Pres-
ident Donna Kowalenko, a customer 
services manager with American 
Electric Power, the national board 
had a two-day strategic planning ses-
sion in February 1998 to amend the 
mission statement and discuss an or-
ganizational name change. Bluegrass 
Chapter member Margaret Jeffiers 
facilitated the session.

 There was much discussion 
about the word “electrical” in the 
organization’s name. Board mem-
bers agreed the term “electrical” was 
too limiting and no longer accurately 
represented the industry or the or-
ganization’s membership. The word 
“energy” was considered, but that, 
too, was rejected as limiting. 

 Ultimately, the board agreed 
“utility” fit the objective to include not 
only electric but gas, telecommunica-
tions, water and associated or allied 
businesses that previously were 
excluded. The board believed the 
new name and mission not only rep-
resented past and existing members 
who contributed to EWRT’s success, 
it set the stage for continued evolu-
tion and success going forward. They 
also hotly debated whether “women” 
should be a part of the new name.

 The officers and board were 
challenged, not only to agree among 
themselves, but to convince the gen-
eral membership their proposal was 
sound. When they took their debate 

and proposals to the membership, 
the majority agreed “women” should 
remain in the name. Seventy-four fa-
vored International Women’s Network 
of Utility Professionals and 63 voted 
for International Network of Utility 
Professionals. Nineteen voted for 
neither. After further evaluation, the 
board tweaked the favored name to 
set the stage for the new “WiN” logo.

The results were announced at 
the annual business meeting at the 
1998 annual conference in India-
napolis. Members had voted to adopt 
a new name and new mission. EWRT 
would become the Women’s Interna-
tional Network of Utility Profession-
als, Inc., or WiNUP. President Emily 
Schilling, editor of Indiana Electric 
Cooperatives Electric Consumer 
magazine, would lead the reorga-
nized group through the needed 
legal and business changes, revising 
bylaws and guidelines, and the orga-
nization’s brochure. 

 On February 21, 1999, New York 
Chapter and International Board 
Member Seema Goldstein filed docu-
ments with the New York Secretary 
of State to amend EWRT’s 1927 
Certificate of Incorporation to reflect 
the organization’s new name.  

 With this filing, The Electrical 
Women’s Round Table, Inc., legally 
became The Women’s International 
Network of Utility Professionals, Inc.

EWRT President Donna Kowalenko (1998) and Emily 
Schilling present the new logo at the 1998 conference. 



Development Corner
Take responsibility for your own motivation
“True leadership stems from individuality that 
is honestly and sometimes imperfectly ex-
pressed. Leaders should strive for authenticity 
over perfection.” – Sheryl Sandberg

While it’s certainly true that one individual 
can motivate another – a coach motivates a 
player, for example – I truly believe the best 
motivation comes from within oneself.

Recognizing that, the challenge for us as 
leaders is to help create an environment and 
opportunities that allow individuals to channel 
their motivation and capitalize on it.  

Unless you were incredibly insightful at a very young 
age, it is unlikely that you were conscious of the things 

that motivated you. We all react to stimuli in our environ-
ment. Those reactions may become less instinctive and 
more deliberate with experience but, deep down, the 
same fundamental things are consistent personal trig-
gers. Among those triggers are motivating (and demoti-
vating) factors.     

In the spirit of the Greek aphorism “know thyself”, 
I have discovered what motivates me. I’m a self-pro-
fessed	quote	junkie.	I	have	quotes	posted	strategically	
around	my	office.	If	you	were	to	casually	scan	the	room	
you would see one from almost any angle. I have ac-

cumulated them throughout my career and each 
one	represents	something	significant	to	me.		

Sometimes I look at them intentionally when 
I’m having a rough moment. Sometimes they 
catch my eye when I don’t even realize I need a 
boost. But, they’re there ... as silent reminders of 
the things that motivate me.  

The quote above from Sheryl Sandberg (chief 
operating	officer	at	Facebook	and	author	of	the	
book “Lean In”) is the most recent addition to my 
collection. It resonates not only because it rings 
true, but also because new leadership opportu-

nities have been presented to me and I need a reality 
check as I forge ahead.  

In lieu of a personal muse, I used the quote as part 
of my inspiration to write this article. I started out writing 

about one thing, then another. Then I tweaked it. But 
after going back to the quote for guidance a third time, 
I realized the real message wasn’t about the content 
of the quote itself, even though I think it’s spot on, but 
rather about taking responsibility for being motivated.

I encourage you to continuously create your own 
physical, mental and emotional environment, one that 
helps you stay grounded, provides perspective and 
gives you a shot of motivation when you need it. For me, 
that’s	posting	quotes	around	my	office.	For	you,	it	may	
be something entirely different. That’s the beauty of it.

Whether you’re a control freak or not, taking owner-
ship of controlling the sources of motivation around you 
so that you always have motivation within reach – either 
literally	or	figuratively	–	is	empowering.	

We, as women, are not always comfortable taking 
care	of	ourselves	first.	Our	culture	and	often	times	our	
nature tells us that we must take care of others before 
we focus on ourselves. In this particular case, I would 
argue that in order to help others create an environment 
that helps to motivate them, it is imperative to go through 
that exercise for yourself. Not only will it be enlightening, 
it can also better position you to be Sandberg’s imper-
fectly authentic leader.

Danette Scudder 
International 

Vice President

77

“I encourage you to continuously 
create your own physical, mental 
and emotional environment, one 
that helps you stay ground, provides 
perspective and give you a shot of 
motivation when you need it. For 
me, that’s posting quotes around my 
office.”
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Connection is 
published quarterly 
by the Women’s 
International Network 
of Utility Professionals. 

To include news from 
your local chapter, 
send photos and a 
brief description of the 
chapter’s activities 
to Newsletter Editor
Mandy Saucerman at
msaucerman@
bremc.com.

Member Profile
My pageant story

The Women’s Inter-
national Network of 
Utility Professionals 
provides a link for 
developing and recog-
nizing professionals 
involved with utility 
business, trends, is-
sues, products and 
services.	Its	objec-
tives are to provide:

• Opportunities 
for professional 
development 
of members.

• Networking and 
mentorship among 
members.

• Recognition and 
visibility for mem-
bers and busi-
ness partners.

By Janet Rehberg

My parents came over in 1975 from Viet-
nam with nothing but the determination 
to work hard to provide for our family. Be-
cause they worked long hours, I spent a 
lot of time with my grandfather. We never 
had cable growing up so it was such a 
treat when big events such as pageants 
were aired on prime time. My grandfather 
and I were always excited to watch it 
together and took bets on who we think 
would win. We not only shared a love for 
pageants but also for McDonald’s. At the 
age of 5, I could eat two Big Macs. Thus, 
you could imagine how chubby I was 
growing up. I never competed in pag-
eants when I was younger because I was 
too heavy and our family couldn’t afford it.

Who would have thought that over 
30 years later I would compete in my 
first	pageant?	I	was	at	Embassy	Suites	
one day to sign a contract for a WiNUP 
Board meeting. My contact at Embassy 
Suites was excited to share with me that 
the Mrs. Ohio Pageant was conducting 
their interviews there that day and con-
vinced me that I should sign up for it. I 
was	hesitant	at	first,	but	curious	about	
the idea so I Googled it that night and 
contacted the Pageant Director. Three 
weeks later, I got a call from her and 
my	pageant	journey	began	from	there.	

Completely new to the pageant world, 
I had no clue what I was doing or get-
ting myself into. Six weeks before the 
pageant, a pageant coach reached out 
to me because she wanted to coach me. 
She was truly a fairy godmother sent 
down from heaven to transform me into 
a pageant queen. She helped me pick 
out my gown, practice my interview, 
and taught me how to walk in 6-inch 
heels.	I	competed	in	my	first	pageant	
on May 30, 2015, took 2nd runner-up 
and won the “Best in Fitness” award.

My	pageant	journey	didn’t	end	
there. A couple months later, I decided 
to compete in another pageant. This 

was the Captivating Pageant and it 
had a fashion show portion that re-
ally intrigued me. My husband and I 
designed, engineered, and made my 
outfit	together.	Being	able	to	share	this	
experience with him was truly special to 
me. I competed in my second pageant 
on August 16, 2015, took 1st runner-up 
and won the “Most Photogenic” award.

It has been a great learning experi-
ence and I met some of the most amaz-
ing women I would have otherwise never 
met. I’m still undecided on whether I will 
continue	with	this	pageant	journey	or	
venture into something else. However, I 
think if my grandfather is alive today, he 
would be so surprised but also very proud 
that his chubbiest granddaughter (out of 
10) is the one competing in pageants.

WiNUP member Janet Rehberg began her 
pageant journey this year. She has now 
won awards at two different events.


